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Today’s Agenda

Fully-Insured

Traditional Self-Funded

Self-Funding with the Roundstone Captive
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Why are employers moving to self-
funded captives?

5,

Information Control Cost-Savings




Fully-Insured




Fully-Insured

100% Fixed Costs
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Traditional Self-Funded




Traditional Self-Funded

40% Fixed Costs

60% Variable Cost

Employer’s
Max Claims



Self-Funding with Our Capti




Self-Funding with Our Captive

Reserves

$25,000 -

Employer Claims Account (Risk Taking) = Each employer will self insure
at least $25,000 of claims per member, per policy period.

Specific Claims —»

Aggregate Claims —»

Employer’s
Max Claims
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Where Does the Money Go?

Reinsurance/Stop Loss Pool Premium Employer Claims Account
Administrative Costs Collateral - Fund to Max -
- TPA Fees - - Fund to Midpoint -
- Consultant Fees - - Pay as You Go -

SAVINGS!

15% OF TOTAL

FIXED SAVINGS!
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Self-Funded: Same Functions, Visible,
and Aligned Around Your Success

Provider Network
Roundstone

®_0 : ®_0
s%°a Group Captive s®a
- - Pharmacy Benefits

Manager (PBM)

EMPLOYER

Stop Loss Insurance

Cost Containment
Solutions
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Contact us.

15422 Detroit Avenue, Lakewood, OH 44107

. 440.617.0333

info@roundstoneinsurance.com

Roundstonelnsurance.com
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